
Equal Opportunities Policy

FOR THE IVER HEATH DRAMA CLUB 

 as of 

2ND June 2014

The club shall enforce and adhere to the following laws in this matter: 

The Sex Discrimination Act (1975)

The Race Relations Act (1976)

The Equal Pay Act (1985)

 The Disability Discrimination Act (1995)

That there will be no discrimination on the grounds of race, ethnic or national origins, gender, 
marital status, sexual orientation, age, disability, religious or political beliefs or socio-
economic status in recruitment or casting, promotion, training or transfer, discipline or 
dismissal, and that harassment of any of those above listed will not be accepted.

Any breach of this policy must be reported to an Officer of the Committee with immediate 
effect and the club reserves the right to suspend the relevant persons without warning whilst  
the matter is investigated and resolved.

BY ATTENDING ANY IHDC EVENT YOU AGREE TO UPHOLD AND ENFORCE THIS 

AND ANY OTHER IHDC POLICY LISTED ON THE IHDC WEBSITE.



Complaints Procedure

FOR THE IVER HEATH DRAMA CLUB 

 as of 

2ND June 2014

Whilst the Club strived for high standards and aims to be fair at all times this policy covers 
how complaint will be processed if one should arise.

The complainant should ask to speak to the most senior member of staff available. This 
person will take details of the issue and if it cannot be resolved immediately or the 
complainant is not satisfied with the resolution offered or wishes to escalate this further the 
member staff can either record the complaint and pass to Vice Chairman or provide the Vice 
Chairman’s name and the address of the club so that the complainant can place their 
complaint in writing.

The Vice Chairman will acknowledge receipt of any complaints within 24 hours and will aim 
to offer a full reply and where possible a resolution within 10 working days.

If the matter still remains unresolved or wishes to escalate further the complainant will be 
asked to address their response to the Chair and Secretary of the Club  who will 
acknowledge receipt  within 24 hours and will aim to offer a full reply and where possible a 
resolution within 15 working days.

The Chair and Secretary reserve the right to investigate this using a closed or open 
committee meeting.

BY ATTENDING ANY IHDC EVENT YOU AGREE TO UPHOLD AND ENFORCE THIS 

AND ANY OTHER IHDC POLICY LISTED ON THE IHDC WEBSITE.


